Name Mohammed Ahmad AL Dweiri
Location & Base Jordan

Phone No 00962790154242

E-mail laithmohad@hotmail.com
Nationality Jordanian

Social Status Married

Date of Birth 28 March 1980

Professional Summary
Progressive more than 18 years of Management broad-based experience in small to medium size

organizations, intensive professional skills in Managing and Consulting in multiple areas and domains such
as: developing business strategies; developing business plans; organization design (OD); human capital; re-
engineering of business processes; defining market directions and its impact on business; good understating
of technology trends and its impact on business; polyvalent experiences in strategic programs/projects from
the inception phase to the implementation and close out, within private organizations at executive level;
strong business and financial acumen; ability to link business results directly to overall business strategy
and organization’s financial goals. Intensive experience in report writing; facilitating the process to identify
and remove obstacles; engaging, inspiring and motivating the team members to achieve results with focus
on quality; cost efficiency; customer service and timely deliverables. Ability to manage transformation
programs to minimize resistance for change to achieve Organization objectives for its target growth.

Education
= DBA Doctorate in Business Administration / Supply Chain Management - National University of

Malaysia, Malaysia; 2017.

Dissertation Title: The Relationships among Supply Chain Integration, Knowledge Sharing,
Environmental Uncertainty, and Supply Chain Performance in Jordanian Manufacturing Industry.
National University if Malaysia / QS Rankings 2020 (141/5%*), Asian University rankings (39).

Graduate School of Business (BSB-UKM) has memberships in the following

Member of AACSB, (Association of Advance Collegiate School of Business).
Member of AAPBS, (Association of Asia-Pacific Business Schools).
Member of EFMD, (European foundation for Management Development)

Accredited by ABEST21, (Alliance of Business Education and scholarship for tomorrow)

= MBA Master Degree in business administration - Arab academy for banking and financial sciences,
Amman-Jordan; 2009.

= Bachelor Degree in Business Administration - Alzaytoonah University of Jordan; Amman-Jordan.
2003.



Teaching Experience

Assistant Professor _since 2019 Al-Zaytoonah University Amman, Jordan

Full time Assistant professor, teaching at Al-Zaytoonah University/College of Business
/Amman/Jordan. | have taught several classes include principles of management (in English and
Arabic), Chang management, international business, electronic management, strategic
management, organizational behavior, entrepreneurship, management of purchasing & stores and
management information systems, Public Administration, Business Communication Skills,
Operations Management, Advance Operations Management.

Research assistant, since 1/4/2013 till 31/5/2017

National University of Malaysia, Malaysia.

A team member of Professor Fazli Idris research group in the field of operations management
(innovation, knowledge sharing and their influence on integration and performance on strategic
level). My work involved the investigating the role of business processes innovation and other
factors on the organizational performance, and analyzing the data for the group using Smart PLS.

Research Interests

My main interest is in the field of Knowledge Management and Operations Management. My future
research is to build on the foundations of my PhD and to investigate and compare the roles of
knowledge sharing, innovation and measuring their impact in the performance, across unstable and
uncertain environment in the Middle East, particularly in Jordan.

Managerial Experience

General Manager and Co-Owner, since April 2002.

Arab Security & Protection Establishment; Amman — Jordan.
Founder | Co-Owner, 2005 — 2010.

Omni-group; Amman — Jordan.
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Mohammad Al Dweiri, M. A., & Mat Isa, R. (2019). Supply Chain Integration and Supply Chain
Performance: The Role of Knowledge Sharing as a Mediator. International Journal of Management
Studies, 26(2), 21-51.
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Dweiri, (2022). The Moderating Effect of Environmental Uncertainty on the Relationship between
Supply Chain Integration and Supply Chain Performance. (Manuscript in preparation).
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» Dweiri, (2022). The Moderating Role of Knowledge Sharing on the Relationship between
Organizational Culture Types and the Prevalence of Group-level Conflicts. (Manuscript in
preparation).

Books
= Duweiri and Idris (2019). Knowledge Based Supply Chain Integration. UKM Press.

General Skills
= Reengineering of work flow and implementation.

» Report writing.
= Project management.

Technical & Professional Competencies
»  Analytical thinking and problem solving skills

= Leadership skills

» Managerial and Organizational Skills
» Information seeking skills

» High Organizational awareness

= Conceptual thinker

» Creative and innovative

= Commercial insight ability

Interpersonal & Communication Skills
=  Customer focus

= Relationship building skills
= Interpersonal skills

= Coaching skills

=  Team work and co-operation
= Communication skills

Personal Competencies
» Results oriented

= Initiative and pro-active

» Flexible and adaptable

= Works well under pressure

= Continuous self-development

Languages

= Arabic
= English
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